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1 BOL: school-based pathway; BBL: work-based pathway.
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VWL sheet pertaining to the vocational work-based learning agreement referred to in Article 7.2.8 of
the (Dutch) Education and Vocational Training Act

The undersigned:

1. The student:

Surname

First name

Initials

Date of birth

Student number

Address

Postcode

Place of residence

Email address

hereinafter referred to as the 'student’
And:

2. The educational institution
Stichting Regionaal Opleidingen Centrum Arnhem, having its registered office in Arnhem and
registered with the trade register of the Chamber of Commerce under number 41053084,

Education cluster

Location address

Location postcode

Location town/city

Phone number

Education Director

hereinafter referred to as 'Rijn lJssel

Rijn IJssel is hereby represented by the aforementioned Education Director.
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And:

3. The work-placement company:

Work-placement company’s
name

Address

Postcode

Town/City

Phone number

Work-placement company 1D

Signatory’s name

Email address

hereinafter referred to as the ‘work-placement company'
The work-placement company is hereby represented by the signatory.

The student, Rijn IJssel and the work-placement company are hereinafter collectively referred to as the
'parties’.

Have agreed as follows:

1 Vocational Work-based Learning (VWL)
1.1 The student will be enrolled for VWL organised by the work-placement company.
1.2 VWL will be provided at the work-placement company.

2 General terms and conditions

2.1 This VWL sheet, together with the General Terms and Conditions, constitutes the Vocational
Work-based Learning Agreement (hereafter VWL Agreement) concluded between the parties. The
general terms and conditions apply subject to any deviations in the VWL sheet.

2.2 Are-issued VWL sheet after interim amendments will not need to be signed again if the
procedure referred to in Article 4 of the General Terms and Conditions is used. The previous
VWL sheet will be replaced by the new VWL sheet.

2.3  The general terms and conditions pertaining to the VWL sheet are published on the website

https://www.rijnijssel.nl/over-rijn-ijssel/procedures-en-reglementen/algemene-voorwaarden-mbo-vavo-bpv-en-
educatie
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4.2

4.3

4.4

VWL particulars

Vocational work-based learning is conducted with respect to:

Learning pathway

BOL/BBL

Qualification level

MBO2-1 / MBO-2 / MBO-3 / MBO4

Name of training
programme

Name

Crebo? code

Qualification

or Qualification
Specifications

Elective component

Date of start of VWL

Scheduled end date of VWL

Number of VWL hours to be followed

Number of communication times
among the student, Rijn IJssel and
the work-placement company

Distribution of VWL hours over the
academic years

Please refer to Education and Examination Regulations

Signature
By signing, the student and the work-pl

acement company declare to have taken note of and agree

to the general terms and conditions VWL forming part of this VWL agreement. By signing this VWL
agreement, the parties confirm fulfilment of the obligations contained in the VWL agreement and in
the general terms and conditions of VWL.

The parties confirm to have taken note
to this agreement as an addendum.

of the documents forming part of this agreement or attached

Parents and/or legal representatives have given their consent to the minor student signing this
agreement independently in the application and enrolment procedure. If consent has not been

given, parents or legal representatives

must countersign this agreement.

If the employer is an organisation other than the work-placement company (for example, an

employment agency), which organises
gives permission to Rijn IJssel and the
with the employer.

2 MBO: Secondary Vocational Education
3 Central Register of (Accredited) Vocational Education

the VWL, the student, by signing the VWL agreement,
work-placement company to share the VWL agreement
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Duly agreed and signed by:
Student

Student name

Date

Student’s signature

Parents or legal representatives of the minor s

tudent*

Name(s) of parent(s)/legal
representative(s)

Date

Signatures of parent(s)/legal
representative(s)

Rijn IJssel

Education Director's name

Date

Education Director’s signature

Work-placement company

Signatory’s name

Date

Signature

Please note: if the above information is inaccurate, please contact the Rijn IJssel administration within
two weeks upon receipt of the VWL sheet. This applies to all signatories.

41f, in the application and enrolment procedure, the

representative(s) can be omitted.
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General terms and conditions of the VWL at Rijn [Jssel

1 Definitions

1.1 Vocational Work-based Learning Agreement (VWL Agreement): the VWL sheet together with the
general terms and conditions of VWL.

1.2 VWL: the vocational work-based learning stated on the VWL sheet.

1.3 VWL supervisor: the person within the training programme who supervises the student during the
VWL at a work-placement company.

1.4 VWL sheet: the collection of details on the student, the work-placement company and Rijn IJssel
for the purpose of the VWL agreement.

1.5 Work-placement company: the company or organisation that organises the vocational work-based
learning and the related daily supervision of the student as part of the student’s training
programme, defined as such in the VWL agreement.

1.6  OER: the training programme’s education and examination regulations (Dutch: onderwijs- en
examenregeling).

1.7 Training programme: the training programme defined in the most recently issued VWL agreement.

1.8 Parties: the student, Rijn IJssel and the work-placement company collectively.

1.9  Work-placement supervisor: the person within the work-placement company who supervises the
student during the VWL at a work-placement company.

1.10 Rijn IJssel: the educational institution defined in the VWL agreement.

1.11 SBB: Collaboration Organisation for Vocational Education in Business (Dutch:
Samenwerkingsorganisatie Beroepsonderwijs Bedrijfsleven), which is responsible for the
recognition and supervision of work-placement companies.

1.12 Student: the person defined in the VWL agreement.

1.13 Signatory: the person authorised to sign the VWL agreement on behalf of the work-
placement company.

1.14 WEB: Education and Vocational Training Act (Dutch: Wet Educatie en Beroepsonderwijs).

2 Preconditions

2.1  Rijn IJssel's student council agreed to Rijn IJssel's model VWL agreement and its general terms
and conditions.

2.2 This VWL agreement is concluded among the student, Rijn IJssel and the work-placement
company and is administered by Rijn IJssel.

2.3  The student is enrolled at Rijn IJssel.

2.4 The VWL agreement is governed exclusively by Dutch law. The company or organisation organising
the VWL, the work-placement company, must, by the date of signing the vocational work-based
learning agreement, have obtained a recognition from SBB with regard to the qualification for which
the student is enrolled as referred to in article 1.5.3 of the WEB.

3 Description of the agreement

3.1 The general terms and conditions of the VWL together with the VWL sheet
constitute the vocational work-based learning agreement referred to in article 7.2.8.
of the WEB.

3.2 This agreement contains the parties’ general rights and obligations. Arrangements dealing
specifically with the VWL to be executed by the student are set out in the VWL sheet. The VWL
sheet is an inseparable part of this agreement.

4 Interim amendments

4.1 The VWL agreement and more specifically, the VWL details stated on the VWL sheet may be
amended or supplemented during the VWL period with the parties’ written or verbal agreement.

4.2 Any amendment to the VWL details resulting from a change in the student's educational pathway
must be preceded by a request from the student for a change in the educational pathway.
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4.3 The VWL details regarding the training programme applicable to the VWL can only be changed at
the student's request. This request may be preceded by consultation or advice from Rijn IJssel or
the work-placement company.

4.4  The VWL details regarding the start and planned end date, period and extent of the VWL may also
be amended at the request of the work-placement company. Such a request will only be met by Rijn
IJssel in consultation with the student and with his/her consent.

4.5 In case of an interim amendment to VWL details, the VWL sheet will be replaced by a new VWL sheet
during the term of the VWL.

4.6 Rijn IJssel will send the new VWL sheet to the student in writing (on paper or digitally) as soon as
possible. If the student is a minor, Rijn IJssel will also send a copy to their parent(s) requesting them
to co-sign, unless the parents or legal representative(s) have agreed in the application and
enrolment procedure that the minor student will sign the VWL agreement independently.

4.7 The student (and in the case of minors, the parent(s) and/or legal representative(s)) and the
work-placement company will be given the opportunity to notify Rijn IJssel in writing or verbally,
within two weeks after the new VWL sheet was sent, of any inaccuracies in the content of the
new VWL sheet. Rijn IJssel will rectify the inaccurate VWL details.

4.8 If the student or the work-placement company submits an objection because the VWL details have
been adjusted without a request or consent, the new VWL sheet will be deleted by Rijn IJssel. In this
case, the student will continue to execute the VWL at the work-placement company as stated on the
original VWL sheet, until both parties have agreed.

4.9 If the student and/or the work-placement company do not respond within the deadline in article
4.7, the new VWL sheet will replace the previous VWL sheet and consequently become part of
the VWL agreement.

4.10 Rijn IJssel is entitled to make amendments to these General Terms and Conditions of the VWL
after Rijn [Jssel has obtained the Student Council’s consent. These amendments will take effect
from the announced moment, unless the student has stated his/her disagreement in writing within
two weeks. Rijn IJssel will notify the student of the amended general terms and conditions in good
time.

5 Content and structure

5.1  Work-based learning is a component of every vocational training as referred to in the WEBS.
Work-based learning takes place at a work-placement company recognised by the SBB based
on a VWL agreement. Arrangements on the work-based learning are made in the VWL
agreement, enabling the student to acquire the knowledge and experience required for the
qualification/elective component. The activities performed by the student under the VWL
agreement have a learning purpose.

5.2  Work-based learning aligns with training programme-specific educational and training objectives,
as described in the programme's OER. Additionally, the work-based learning is based on a
specified work-based learning plan, which has been included in the OER or which is referred to
in the OER. The work-placement company will need to know what part of the qualification must
be completed by the student during his or her VWL. The OER can be viewed through the digital
learning environment, which can be requested from the student administration or downloaded
from the Rijn IJssel website.

5.3 Elective components are an inseparable part of the programme based on the revised qualification
specifications. Taking elective components and the conclusion with an exam are compulsory parts
of the programme. The student chooses elective components at the start of or during the
programme, which are set down in a known place to the student. The student may opt for an
elective component to be specified during the work-based learning period. In that case, this will be
recorded in the VWL sheet, which is an inseparable part this VWL agreement.

Multiple elective components can be taken at one work-placement company whether or not in addition to the
current VWL agreement.

5 Education and Vocational Training Act.
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6 (Effort) obligation on the part of the work-placement company

6.1  The work-placement company will enable the student to achieve the agreed learning objectives
and complete his VWL accordingly. The work-placement company must ensure sufficient daily
supervision and training of the student on the shop floor. The work-placement company will
participate in the agreed communication times between the student, Rijn |Jssel and the work-
placement company.

6.2 The work-placement company will appoint a work-placement supervisor who is in charge of
supervising the student during the VWL. The student must be made aware of who his work-
placement supervisor is from the start of the VWL.

6.3  The work-placement company confirms its intention to allow assessment of the VWL by a Rijn
IJssel official at the work-placement company.

6.4  The student will be enabled by the work-placement company to participate in Rijn IJssel’s
education programme during the VWL period according to the applicable programme schedule as
well as in tests or exams.

6.5 The work-placement company provides the student with the basic equipment required for the VWL.

6.6 The work-placement company pays the student an expense allowance covering at least all costs
in euros that a student will incur on account of the company or on account of the law in order to do
an internship at the company. This expense allowance includes travel costs if not reimbursed in
another way, as well as a VOG (Certificate of Conduct) if required. This applies to both BOL and
BBL students.

6.7  The Dutch Working Hours Act applies to all students.

7 (Effort) obligation on the part of Rijn IJssel

7.1 Rijn IJssel ensures that ample supervision will be conducted by the VWL supervisor. At the start of
the VWL, the student must be made aware of who his/her VWL supervisor is. Rijn |Jssel organises
and participates in the agreed communication times between the student, Rijn IJssel and the work-
placement company.

7.2  The VWL supervisor will monitor the progress of the VWL by maintaining regular contacts
with the student and with the work-placement supervisor and monitors the progress and the
alignment of the student's learning objectives with the learning opportunities in the work-
placement company.

7.3 Rijn IJssel will provide the timetable of lessons in good time to enable both the student and the
work-placement company to adopt it in the work-based learning.

7.4  Rijn IJssel bears final responsibility in assessing whether the student has obtained the components
of the qualification that have been followed in the work-based learning. The procedure of
assessment and the method of assessing the VWL are described in the OER.

7.5 Rijn IJssel adopts the work-placement company's assessment of the student into its
assessment of the student.

8 (Effort) obligation on the part of the student

8.1  Students will make every effort to successfully complete their learning objectives within the agreed
period. This will be before or no later than the scheduled end date stated in the VWL agreement. In
particular, the student shall effectively follow the VWL and be present on the days and times
agreed with the work-placement company, unless this cannot be expected of the student for
compelling reasons.

8.2  As for absence during the VWL, the student is subject to the rules applied by the work-placement
company as well as those set out in the student articles.

9 Further arrangements with the student

9.1  Rijn [ssel, the student and the work-placement company will make specific arrangements on the form
and content of the VWL, the manner and frequency of supervision, the personal learning programme
and the assessment method. The student shall participate in the agreed communication times between
the student, Rijn IJssel and the work-placement company.

9.2 These arrangements will be set out in writing in an addendum and form part of the VWL
agreement.
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9.3

10
10.1

10.2

10.3

10.4

10.5

10.6

10.7

10.8

11
11.1
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For any adjustments based on customised pathways for students with support needs, such as
adjustments in time, schemes and workplace, justification is provided in an addendum to the VWL
agreement.

Rules of conduct, safety and liability

The student shall observe the rules, regulations and instructions applicable at the work-
placement company for the purpose of order and health and safety. The work-placement
company shall inform the student of these rules before the start of the VWL.

The student shall maintain confidentiality with regard to everything that is entrusted to the
student under secrecy or that has come to his/her knowledge as a secret or with regard to

which the student should reasonably understand its confidential nature.

In accordance with the applicable laws and regulations relating to working conditions (including
the Working Conditions Act), the work-placement company implements measures aimed at
protecting the student’s physical and mental safety.

The work-placement company bears liability for any injury the student may suffer during or with
respect to the VWL, unless the work-placement company demonstrates that it has fulfilled the
obligations set out in Book 7, Section 658 paragraph 1 of the [Dutch] Civil Code, or that the
injury is to a considerable extent the result of intent or deliberate recklessness on the part of the
student.

The work-placement company bears liability for any damage caused by the student in the
performance of his/her work during or with respect to the VWL to the (property of the) work-
placement company or to (the property of) third parties, subject to intent or deliberate
recklessness on the part of the student. In the case of intent or deliberate recklessness, the
student shall be liable for the damage.

The work-placement company has covered itself by insurance against the liabilities mentioned in
Articles 10.4 and 10.5 on market terms and limits and will continue to be insured against these
risks on market terms and limits during the term of this agreement.

Rijn IJssel is indemnified for damage caused to the student, the work-placement company or third
parties in the performance of the VWL.

Rijn [Jssel’s liability is in all cases limited to the conditions and the coverage based on such
conditions in the insurance taken out by Rijn IJssel, which means that such liability is limited to the
amount to be paid by Rijn IJssel's insurance company.

Problems and conflicts during the work-based learning

In case of problems or conflicts during the VWL, the student will first address the work-placement
supervisor of the work-placement company and/or the VWL supervisor of Rijn [Jssel. They will try
and reach a solution together with the student.

If the student feels that the problem or conflict has not been resolved satisfactorily and the

cause of the problem or conflict is related to the fact that the work-placement company does not
or insufficiently comply with the agreements in this VWL agreement, the student will have the
opportunity to discuss the options in consultation with the VWL supervisor at Rijn IJssel.

If the parties are unable to reach an agreement in mutual consultation, the student can file a
complaint using the Rijn IJssel complaints procedure. The student can do so through the
available facility (https://www.rijnijssel.nl/over-rijn-ijssel/procedures-en-
reglementen/toegankelijke-faciliteit-toef). The procedure for filing a complaint is laid down in Rijn
IJssel’s Complaints Regulations https://www.rijnijssel.nl/over-rijn-ijssel/procedures-en-
reglementen/toegankelijke-faciliteit-toef/klachtencommissie.

The work-placement company actively implements measures aimed at preventing or combating
forms of sexual harassment, discrimination, aggression or violence. In case of sexual harassment,
discrimination, aggression and/or violence, the student has the right to stop work immediately.
This shall not give rise to a negative assessment. The student must immediately report the work
interruption to the work-placement supervisor and the VWL supervisor. If this is not possible for
the student or not preferred, the student will report the work interruption to the confidential advisor
of the work-placement company or of Rijn IJssel.
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11.5 In accordance with the internship agreement, it will need to be clear to students where they can
report internship discrimination or internship abuse to Rijn IJssel, how support and aftercare are
organised and what steps will be taken by Rijn IJssel after a report.

11.6 Situations of internship discrimination can be reported by students to the internship-
discrimination reporting desk. The student may alternatively report internship discrimination to
his or her VWL supervisor. Please refer to https://www.rijnijssel.nl/stages/meldpunt-
stagediscriminatie for the procedure.

11.7 Incidents, structural VWL complaints and/or reports and signs of internship discrimination
are reported by Rijn IJssel to SBB.

12  Data sharing and privacy

12.1 Students are entitled to inspect their own student file and, more specifically, the VWL data
processed by Rijn lJssel.

12.2 With regard to the exchange of data about the student, the applicable privacy legislation including
the General Data Protection Regulation are observed by Rijn IJssel and the work-placement
company. This includes that they will handle the student's personal data with due care and will be
transparent to the student with respect to this. The Rijn [Jssel privacy regulations state the student
data to be provided to the work-placement company, the conditions as well as the cases when the
student's permission is required.

13  Term and termination of agreement

13.1 The VWL agreement takes effect after the first VWL sheet has been signed and is basically entered
into for the term of the VWL period stated on the VWL agreement.

13.2 The VWL agreement ends by operation of law:

a. From the moment the student has completed the VWL with a positive assessment, or in
case of an elective component, once the student has completed the agreed number of hours
and completed the VWL.

b. By the expiry of the scheduled end date stated on the VWL sheet.

In the event that the student is deregistered from the programme.

d. In the event that the work-placement company is dissolved, ceases to exist or in the
event that the work-placement company ceases to pursue the profession referred to in
the VWL agreement in said company.

e. When the recognition of the work-placement company as referred to in Article 1.5.3 of the
WEB has expired or has been withdrawn;

Termination by operation of law will be confirmed in writing by Rijn IJssel to the student and
the work-placement company.

13.3 The VWL agreement may be terminated by mutual agreement between Rijn |Jssel, the student and
the work-placement company.

13.4 The VWL agreement may be terminated (out of court):

a. By the work-placement company if the student, despite explicit (repeated) warning, fails to
comply with the rules of conduct stated in provisions including articles 10.1 and 10.2 of
these general terms and conditions of the VWL.

b. By either party if, due to compelling circumstances, such party can no longer reasonably
be required to continue the VWL agreement.

c. By one of the parties if one of the other parties fails to comply with the obligations
imposed by law or in the VWL agreement.

d. By the student or the work-placement company, if the employment contract (if any) between
the student and the work-placement company is terminated.

13.5 Dissolution by either party under article 13.4 shall take place in writing to the other parties stating
the reason for the dissolution.

13.6 Prior to dissolution under Article 13.4 under c, the party failing to comply with its obligations must
be given the opportunity by the other parties to still fulfil its obligations within a period of two
weeks. A written notice of default will not be necessary if compliance is permanently no longer
feasible or if such party has already stated to no longer comply with its obligations and setting a
time-limit is unnecessary.

o
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14
14.1

15
15.1

15.2

16
16.1

16.2

Replacement facility for the work-based learning

If the VWL contract is terminated because the work-placement company fails to meet its
obligations (for example, because the work placement is not or not fully available, or the
supervision is inadequate or lacking, or the work-placement company no longer has a
favourable assessment as referred to in Article 1.5.3 of the WEB, or in the event of other
circumstances involving a situation where the VWL can no longer take place properly), Rijn
IJssel will, in consultation with SBB, ensure that an appropriate replacement facility will be
provided to the student as soon as possible.

Final provisions

Rijn lJssel and the work-placement company will, in consultation with the student, decide
in cases not provided for in the VWL agreement.

SBB will be involved in consultations regarding matters pertaining to SBB's responsibility.

Interpretation and competent court

The VWL Agreement is also available in Dutch. In the event of a dispute regarding the
content or the interpretation of the VWL Agreement, the Dutch text will be binding.
The court in Arnhem, the Netherlands, will have exclusive jurisdiction to hear disputes,
unless imperatively prescribed otherwise by law.
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